
While the share of income going to the top 10% increased dramatically, we can see that working people in the 
middle class saw their share of income shrink as union membership declined. We can see that, as the number 
of workers protected by unions declined, workers’ wages fell. It is not a coincidence! Our labor laws have been 
surgically weakened over the last 80 years, and it’s become harder for people to improve their working 
conditions.

While only 10.8% of 
workers were 
members of a union 
in 2020, unions 
have steadily been 
growing in 
popularity over the 
last 10 years. A 
recent survey found 
65% of Americans 
approve of labor 
unions. This is one 
of the highest marks 
in the last 50 years. 
Another study 
shows that nearly 
half of all nonunion 
members in the 
country say they 
would vote to join a 
union if they could. 
That is more than 
60 million 

Americans. Given that unions are more popular than they’ve been in the last halfcentury, and we know that 
nearly half of all nonmembers say they would like to join a union if they could, what does it say about the 
current state of union activism and outreach, that less than 11% of workers are members of a union? To close 
this gap, it’s up to us as union leaders.



Inequality has skyrocketed because union membership has dwindled and policymakers have failed to pass 
pro-worker labor laws. Working people have fought and won better wages—as we can see from this chart, a 
collective voice means higher wages for everyone—but there still is work to be done to ensure all working 
people, regardless of race or gender, have the freedom to a fair return on their work. Note the union difference 
for women (24%), African Americans (26%), Latinos (39%) and immigrants (25%)!

Not only does a collective voice mean a fair return on our work, it also means having the freedom to care for 
ourselves and our families, and to retire in dignity. Workers with union contracts not only have higher access to 
health care and paid sick leave, they are much more likely to have a defined-benefit pension—by 62 
percentage points.



Unionizing isn’t even controversial! According to an April 2021 poll, 73% of Americans surveyed support the 
right to collectively bargain. That’s an incredible number, and it reflects the reality that our movement is not 
partisan. A clear majority of Democrats, Independents and Republicans all support the right to collectively 
bargain for workplace conditions such as pay, health care and time off.

While the challenges are great, the commitment of our members and leaders is strong: we are up for this fight 
and we will win by organizing together!

Who do you know that could benefit from forming a union?
Write down 3 people you can share this information with, or places where you can find people who 
might be interested in forming a union:

1.

2. 

3. 


