
By Melissa Demyan

Organizing is a team sport. As baseball 
season swings into full gear, we’re remind-
ed that one star player 
doesn’t make a team 
great. It’s the con-
tributions of all the 
players doing their 
best, each and every 
game, that ultimately 
results in a winning 
series. Organizing, 
much like baseball, 
requires each of us to do our part to make 
our Union successful each and every day. 
From talking with co-workers in your shop, 
to showing up at union meetings, and par-
ticipating in new organizing drives across 

the District – it is your job as our players on 
the field to suit up and play. Your families – 
our biggest fans – also play a role as well in 
making our Union successful! 

I want to encourage everyone to talk 
about your Union with your friends and 
family, and share your ‘union difference’ 
with those who aren’t in a Union (but 
maybe should be). What about being in a 
Union has impacted your life and set you 
apart from your peers who are non-union? 
Was it the extra money you made in wage 
growth that allowed you to save for your 
kid to go to college, or pay for that fam-
ily vacation? Was it the pension and retire-
ment benefits? Is it the healthcare benefits? 
Did a Steward or Business Representative 
intervene when a manager came after you? 
If you think about it, everyone who is in a 

Union has some-
thing that a non-
union worker 
doesn’t have, but 
all workers ab-
solutely deserve 
- the protection 
and security a 
contract brings 
can be described 
in so many ways. 

And as you 
talk with non-
union commu-
nity members, 
remember that 
we have an orga-
nizing reward for 
people who re-
cruit leads from 
non-union work-
places! We’re 
always looking 
for new opportu-
nities to share the 
‘union difference’ with those in our com-
munity. Please don’t hesitate to call me 
206-747-0988 if you know anyone who 
might be interested in organizing a union in 
their workplace, and I can talk you through 
the next steps. 

The Organizing Department has a few 
updates and spotlights this month to high-
light as well. In April, with the help of the 
Western Territory and Grand Lodge, we 
held the first-of-its-kind Federal Organiz-
ing Blitz on a military base. A team in-
cluding a Grand Lodge Representative, a 
Western Territory Representative, an EBS 
Insurance Representative, a District 160 

Business Representative, the District 160 
Organizer, and our NUWC KYPT Federal 
Chief Steward had the opportunity to speak 
with 259+ contacts in the field. We had a 
booth and table set up on base all week 
from 5am-5pm, and had over 77 people 
stop by to talk with us. We signed up at 
least 5 new dues paying members through-
out the week, and rolled out a brand new 
online combined 1187/membership ap-
plication to simplify the process for new 
federal members to join. Additionally, we 
had 2 new SCA targets we’ve identified, 
and are always looking for new leads on 
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Let’s All Do Our Part to Make Our Union Successful

All District 160 Offices will be closed 
on the following days:

June 20, 2022 – Juneteenth 
July 4, 2022 – Independence Day
September 5, 2022 – Labor Day

November 11, 2022 – Veteran’s Day
November 24 & 25, Thanksgiving 

HOliDay Office clOsures

Continued on page 2

40th Annual Grand Lodge Convention 
The IAM Executive Council has met and unanimously 
voted to hold the 2022 IAM Grand Lodge Conven-
tion at the Las Vegas Hilton at Resorts World from 
October 2-7, 2022.

Organizer Melissa Demyan with the first-ever IAM new member to join our union using the IAM’s 
brand new combined online 1187/membership application. Rather than filling out two forms, 
federal employees now can scan a QR code and fill out one online form that auto-populates both a 
standard form 1187 AND an official IAM membership application!

From left to right: Grand Lodge Representative Bridget Fitzgerald, EBS 
Insurance Representative Irby Cox, Western Territory Representative Joe 
Solis, District 160 Business Representative Rusty Grable, District 160 
Organizer Melissa Demyan, and Naval Undersea Warfare Center Keyport 
(NUWC KYPT) Bremerton Metal Trades Council (BMTC) Chief Steward 
Darius Sampson on the final day of the first IAM Federal Organizing Blitz.

Local Lodge 79 
Local Lodge 79 will be having their nominations for Executive 
Board members in September and elections in October, new mem-
bers will begin their term in January of 2023. 

Local Lodge 289
Return to In-Person Meetings

We are very happy to notify the membership that Local 289 is 
now able to return to in person meetings. We thank you for your 
patience and understanding and are excited welcome you all 
back. Caution will still be abundant and we ask that anyone show-
ing symptoms or who has been in close contact with a positive 
case kindly refrain from attending. We would also like to remind 
our membership that 289 Steward meetings are suspended for the 
summer but Local Lodge meetings will continue through the sum-
mer as is customary in a Grand Lodge Convention year.

And a final reminder that 289 Local Lodge Officer nominations 
and elections are upcoming. Please see the official mailer for times 
and details. We hope you all have a fun and safe summer.

lOcal lODge nOtices
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lODge 79 - seattle

Regular Lodge Meeting – 5 p.m., 3rd
Wednesday, 751 Meeting Hall, 9135 15th 
Place South, Seattle.
Executive Board Meeting – 5:30 p.m., the 
Monday preceding the regular lodge meeting 
(3rd Wednesday). District 160 Conference 
Room, 9135  15th Place South, Seattle.

lODge 130 - everett

Regular Lodge Meeting- 7 p.m., 2nd Thurs-
day, Labor Temple, 2810 Lombard, Everett. 

lODge 282 - BremertOn

Regular Lodge Meeting – 5:00 p.m., 3rd 
Wednesday, 822 Park Avenue, Bremerton.
Executive Board Meeting – 5:30 p.m., 3rd 
Tuesday, 822 Park Avenue, Bremerton
Local 282 Whidbey Island – 4:45 p.m., 
2nd Wednesday, NAS Whidbey Island.

lODge 289 - seattle

Regular Lodge Meeting – 6:30 p.m., 1st
Wednesday, 751 Meeting Hall, 9135 15th
Place South, Seattle.
Shop Stewards’ Meeting – 6:00 p.m., 3rd
Thursday,  District 160 Conference Room,
9135 15th Place South, Seattle.
Executive Board Meeting – 5:30 p.m., 
1st Wednesday, District 160 Conference 
Room, 9135 15th Place South, Seattle.

lODge 297 - tacOma

Regular Lodge Meeting – 5:00 p.m., 1st
Thursday. Meeting location: Tacoma 
Firefighters Hall, 1109 S. 50th Street,  
Tacoma 98408.
Executive Board Meeting – 5:00 p.m., 
Tuesday preceding the Regular Lodge 
Meeting (1st Thursday), IBEW Hall, 3049 
S. 36th ST #101, Tacoma, WA 98409.

Retirees’ Club Meeting – All Local 297
retirees are invited to attend meetings the
3rd Tuesday of month, 9 a.m. at Tower Inn
& Lanes Bowling Center, 6323 – 6th Ave.,
Tacoma.  Breakfast followed by meeting.
Occasional bus trips and potlucks.  Join us!

lODge 695 - Olympia

Regular Lodge Meeting – 6:30 p.m., 2nd 
Wednesday, Labor Temple, 119-1/2 North 
Capitol Way, Olympia.

lODge 1690 - ancHOrage

Regular Lodge Meeting – 5:30 p.m., 2nd 
Wednesday at the Union Hall, 701 W. 41st, 
Suite 102, Anchorage. (Regular Lodge Meet-
ings are suspended during July and August.)

lODge 2379 - fernDale

Regular Lodge Meeting – 7:00 p.m., 1st 
Thursday, Lodge office, 2064 Vista Dr., 
Ferndale.
Executive Board Meeting – 6:00 p.m., first 
Thursday, Lodge office, 2064 Vista Dr., 
Ferndale.

District 160 retirees cluB

10:00 a.m., 1st Tuesday,
751 Meeting Hall, 9135 15th Pl. S., Seattle

lOcal lODge meeting nOtices
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Local Lodge 79
Carver, Don G. ..................... Lake Union Drydock ................... 03/01/2022
Frasure, Robert ..................... Pacific Power Group ................... 01/31/2022
Hill, Larry ....................... Western Pneumatic Tube Co. ............. 03/31/2022
Ikenberry, Dwight .................. Lake Union Drydock ................... 03/31/2022
Ramos, Anthony L. ....................Vigor Shipyard ....................... 04/30/2022

Local Lodge 289
Kaufman, Dean A. .............. Issaquah School District ................. 01/01/2022
Mihok, Lance .................................. Hexcel ............................. 03/31/2022
Sprague, Randy J. .......................Penske Truck ......................... 04/01/2022
Streiff, William .......................Hexcel Corporation .................... 05/31/2022

Local Lodge 695
Howes, David C. ........................ Vaughan Co. .......................  05/31/2022

Local Lodge 2379
Weideman, Arthur J. ................ UPS - Burlington ...................... 05/31/2022

retirees

Local Lodge 79
Bradley Pearson ....................................................................... 3/14/2022

Local Lodge 289
Lawrence Gable ....................................................................... 4/11/2022

in memOriam

Let’s All Do Our Part
bases. This process allowed us to learn 
more about our federal union-represented 
employees, and what might be holding 
them back from joining the union as dues 
paying members. We’re taking everything 
we learned, and are looking forward to 
planning another federal blitz in the future 
to continue building momentum across the 
federal sector.

Another incredible organizing win the 
Organizing Department would like to re-
port on is the recent filing for an election 
for Swissport workers at SeaTac. Thanks 
to a combination of efforts including sup-
port from Western Territory, District 751, 
Transportation District 141, 
one of our current District 160 
members who volunteered to 
help gather signatures, and 
even some supportive words 
from our brothers and sisters 
in a nearby Teamsters unit, we 
were able to gather enough 
A-Cards to file for an election 
for a group that’s in desperate 
need of a Union! Stay tuned 
for updates on the results of 
the election. This is an incred-
ible example of unionism and 
working together to better the 
wages, benefits, and work-
ing conditions of those in 
our community. Egos aside, 
Union pride on full display – 
we worked as Union siblings 
for a common purpose and hit the ball 
straight outta the park. Home run effort, 

everyone!!
Lastly, the Organizing Department 

would like to also highlight additional 
members who’ve been stepping up recent-
ly to volunteer to help with new organiz-
ing. Special shoutout to our siblings at LL 
2379 who are forming an organizing com-
mittee at their local lodge, and one of our 
brothers who’s been volunteering to lead 
trainings for unorganized workers who are 
embarking on a very large campaign to 
join our Union. New organizing is how we 
grow, and it takes our current member’s 
support, contributions, and sharing of time 
and talent to make it happen. If you’re 
waiting for a special invitation, here it is: 

GET OFF THE BENCH AND INTO THE 
GAME! Let’s play ball!

Continued from page 1

Naval Undersea Warfare Center Keyport (NUWC KYPT) Bremerton Metal Trades Council 
(BMTC) Chief Steward Darius Sampson at the booth on base at Keyport.

IAM Western Territory Representative Joe Solis at our booth 
on base at Keyport. It was unseasonably cold in April this 
year during the federal blitz, but Joe is from California (so 
we all like to give him a hard time).
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By Beth Bergeon

My name is Beth Bergeon and I am 
your newest Business Representative.    

I have been a member of the IAM for 
29 years!!  I come to you after 29 years 
with the Auburn Police Department where 
I was a Community Service 
Officer and then an Evidence 
Technician.  Of those 29 years 
I served as a Shop Steward for 
25+ of those years.  I look for-
ward to learning and growing in 
this career.  

While serving as a shop stew-
ard I have been fortunate to be 
part of negotiating contracts and 
MOU’s since 1995.  I’ve handled many 
grievances and mediations over my long 
career.  I’m happy to say that with positive 
management relationships, we were able to 
prevail in all but one instance.

I am a proud graduate of Pacific Lu-
theran University “Go Lutes!”.  In my free 
time I enjoy spending time with my daugh-
ter and training two labs for sport, Finney 
and Lynx.  I am an avid traveler, but by far 
my favorite destination (in the US) is Dis-

neyland.  We have been making an annual 
pilgrimage for the past 17 years.   I enjoy 
the typical PNW activities, such as hiking, 
biking and spending a rainy fall day at the 
beach, but my heart lives wherever it is 
scorching hot.

Although I am new to this side of the 
Business, I am a quick study 
and am confident I will be a 
great addition to you.  I look 
forward to soaking in all the 
knowledge of fellow Business 
Representatives.  We have a 
great supportive team.  I know 
that I will not be left on my own 
while learning.  

One of the issues I had com-
ing from a small shop, was the lack of con-
nection with our BR’s and the membership 
in the past.  In the recent years I have seen 
a shift in how BR’s are connecting with the 
membership.  I intend to follow suit and 
visit all of you at your place of business 
as much as possible.  It is with knowing 
people that we can connect and make a dif-
ference.   

I will be seeing all of you soon!!
In Solidarity.

Business representatives’ repOrts

By Tommy Hunt

Hello Brothers and Sisters! Who’s ready 
for summer! I’m looking forward to some 
warmer weather myself! I want to point 
you to the IAM Newsletter called iMail, 
which can be found here, https://www.
goiam.org/news/imail/. iMail is 
an email subscription that IAM 
members can sign up for here, 
https://www.goiam.org/imail-
subscribe/. You can find and re-
ceive all kinds of news related 
to the goings on of the IAM. 
If you’re not subscribed to the 
IAM’s iMail, then I highly rec-
ommend signing up for it! It’s a 
great way to stay in touch with what is hap-
pening throughout the IAM. Check out this 
article that published in April about a new 
bargaining unit District 160 organized:

“This week at the IAM’s Winpisinger 
Education and Technology Center (W3), 
a negotiations prep was conducted for the 
newly organized non-profit group Leader-
ship for Educational Equity (LEE). The 
IAM recently was certified January 7, 2022 
to represent these hardworking dedicated 
educators.

The five LEE negotiations members 
who travelled to the Winpisinger Center 
and met for the first time and each other 
were Alex Totten, German Cash, Art 
Phung, William Netherland and L Driskell. 
The team is working and being briefed on 
contract structure, language and legalese to 
prepare them for bargaining.

LEE, which is nominally progressive, 
provides training to individuals seeking 
elected leadership positions in education. 
The bargaining unit is all non-supervisory 

employees who are a younger, diverse de-
mographic and work all over the country.

“This group of stewards is an exquisite 
example of the younger generation smash-
ing down archaic walls and crushing cor-
porate norms to stand up and say enough is 
enough,” said IAM District 160 Business 

Representative Tommy Hunt, 
who also attended the negotia-
tions prep. “They are all incred-
ibly competent and even in the 
face of high stress and anxiety, 
they are all more than capable 
of turning that pressure into the 
proper leverage needed to secure 
a strong first contract. “

The LEE members were ex-
cited and engaged in the training.

“I have found the training sessions, as a 
brand new steward who is new to organiz-
ing, bargaining and all of it, to be so in-
credibly empowering,” said William Neth-
erland, a negotiating committee member. 
“Not only in the sense of knowledge and 
information, but in terms of affirmation 
and encouragement. I will leave knowing 
that I can do this!”

“I’m very proud of the LEE negotiations 
team members and District 160. They’re 
a very focused and determined group,” 
said IAM Western Territory General Vice 
President Gary R. Allen. “The Machin-
ists Union is totally committed to back-
ing them up with any and all resources to 
help them achieve their first collective bar-
gaining agreement.” I’d like to highlight 
the IAM’s Scholarship Competition this 
quarter. “ -https://www.goiam.org/news/
district-160-educational-equity-members-
prepare-for-first-contract-at-winpisinger-
center/

The LEE negotiators being briefed on contract structure, language and legalese to prepare them 
for bargaining.

More Business Representatives’ Reports on page 4

The negotiation team from Ball Corp in Kent, WA inside the Ball warehouse. From left to right are 
Travis Sams, Robert Burkart, Business Rep Zac Collins, Travis Guiberson, and Randy Preston.

By Zac Collins

Greetings Sisters and Brothers,
We are living through a very interesting 

time for labor. It seems that the power dy-
namic is shifting and our members are find-
ing that the value of their hard work is car-
rying more weight than ever before. There 
has been a general labor shortage 
amongst almost all of the shops 
that I service and companies are 
realizing just how important it is 
to have the skilled work that our 
great Union offers. 

This has been especially inter-
esting while negotiating all of our 
open collective bargaining agree-
ments. Our members are smart 
and well informed as to what the economic 
climate is currently doing and how inflation 
is affecting their lives. This has caused our 
bargaining committees to take a fairly ag-
gressive approach going into negotiations. 
We have to approach these companies this 
way or we risk being left behind on wages 
and benefits. 

Another issue I’m often seeing is employ-
ers having a hard time filling open positions 
due to a nationwide labor shortage. This has 
created a damaging cycle: A lack of work-
ers means that many of our members have 
to work overtime to pick up the slack, and 
often cannot take as much time off as they’d 
like to. This can lead to fatigued and unhap-
py workers and cause even more people quit 
their jobs. Which in turn can cause higher 
costs for employers (overtime pay and turn-
over costs), and, subsequently, even greater 
shortages of labor, goods, and services, with 
further price increases. We hope to see this 
changing for the better soon, but for now it 
is definitely a worker’s market. Almost ev-
ery shop that I service is actively searching 
for viable candidates to fill open positions. 
Some shops are even scrambling to increase 
wages to stay competitive with the rest of 
the market so that they can retain current 
employees as well as attract new ones.  

We’ve had some pretty substantial wins 
in the past few months. One of those being 
a ratified 2-year contract with the Pierce 
County Transit Public Safety Officers bar-
gaining unit. These brave individuals ensure 
the safety of citizens who utilize the transit 
system in Pierce County with a focus on the 
Tacoma Dome Station. This group saw sub-
stantial wage increases as well as quite a few 
other new and improved benefits. 

We ratified a new 4-year agreement at 
Vaughan Chopper Pump Company in Mon-
tesano that included wage increases and an 
extra week of vacation for the most senior 
members. Additionally, we just signed a let-
ter of agreement that will allow for their first 
ever Youth Apprenticeship Program to start 
this summer. I had the pleasure of attending 

the apprenticeship signing event 
at Elma High School that in-
cluded Leaders from the Vaughan 
Company, our own shop steward, 
and instructors from the Career 
& Technical Education Depart-
ment of Elma High School. This 
is a giant step in the right direc-
tion showing young people that 
the trades are still a great path to 

follow for a lifelong fulfilling career. I hope 
to see many more of these youth apprentice-
ship programs in the near future.

We have been in negotiations at the Ball 
can plant for the past four months. We have 
made some good headway on contract lan-
guage restricting the amount of overtime the 
company can force on employees as well as 
lowering the members share of their medical 
coverage premiums. We aren’t quite there on 
the wages, but hope to get there soon and get 
a new contract ratified sometime this summer.

I have learned in my short time as a Busi-
ness Representative that my best and most 
important resource are the shop stewards. 
They know their shops and their contracts 
better than anyone and they have been a 
massive help to me personally. Now that in 
person meetings are beginning to become 
common practice again, we have been dis-
cussing getting more training for these 
stewards in the near future. I know that the 
first training I was able to attend was a shop 
steward training day held by district 160 
many years ago. Not only did I learn what 
my job as a steward was (and was not) but I 
was able to get a glimpse of the bigger pic-
ture. I got to see a little bit behind the scenes 
of what our strong and widespread union 
was doing beyond the shop floor. As well as 
a brief lesson on the history of it and how it 
was formed. I felt that this steward training 
was what originally radicalized me into the 
union activist I am today. The more training 
I received, the more I realized just how pow-
erful it is to be member of this organization. 

I hope that everyone has a safe and fun 
summer and I look forward to meeting more 
and more of you in person. SOLIDARITY 
FOREVER!
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Business representatives’ repOrts

By Rusty Grable

Union Brothers and Sisters,
I hope everyone had an opportunity 

over the Memorial Day weekend to take 
some time to reflect on those who paid 
the ultimate sacrifice for our freedoms 
that we enjoy today. Those who self-
lessly put themselves in harm’s way to 
secure a better future for all of us. I am 
forever beholden to those who we honor 
each and every Memorial 
Day.

On May 1st we cele-
brated once again Interna-
tional Workers Day. This 
year seems to have a bit 
more urgency to it. Work-
ers around the country are 
organizing. In 2020, Wash-
ington State added about 
72,000 Union jobs bringing our total to 
629,000. Union density has increased to 
19% from 17.4% the year prior. Wash-
ington State now ranks #3 in Union den-
sity. It’s seeming as though things are 
starting to turn around.

Organizing
 In April, IAM District 160 had 

a membership drive at Naval Undersea 
Warfare Center, Division Keyport. This 
was made possible with support of our 
District Organizer Melissa Demyan, 
Western Territory Special Representative 
Joe Solis, Bridget Fitzgerald, the Grand 
Lodge Federal Employees Department, 
and the team at Machinists Custom 
Choices. The Keyport site is unique in 
that the professional bargaining unit is an 
IAM contract and non-professional bar-
gaining unit is a Metal Trades contract. 
It would be great to see this campaign 
expanded to other locations. We did add 
some new members at the Keyport event 
even though the weather did not cooper-
ate. It was cold and pouring rain at times 
with some strong winds that at one point 
tried to turn our tent into a kite. Imagine 
the voice federal employees would have 
if we were able to increase our member-
ship at all Federal sites by 20%. 

Future Workforce
Skilled workers are in high demand. 

We need to continue to foster the next 
generation and continue to provide and 
encourage options such as trade and 
technical schools. Several weeks ago, 
I visited West Sound Technical Skills 
Center in Bremerton, WA, which I at-
tended in high school along with a lo-
cal public transit representative (who 
also went to school there) and a Busi-
ness Representative from the Teamsters. 
We were able to speak to two groups of 

about fifty students from the Au-
tomotive Technology, Collision 
Repair, and Welding classes. We 
talked to them about the options 
they have available to them and 
what the value of a Union con-
tract is as they prepare to enter the 
workforce. I was really impressed 
with the students and their profes-
sionalism. 

Base Access and  
Due Process

I have an interesting case where one 
of our Union Stewards was terminated 
from his position as a Federal Service 
Contractor and was not provided due 
process regarding his access to the work-
site. The Captain of the base removed 
his access to the worksite even though 
he has a favorable security clearance 
determination and is a retired Navy vet-
eran. The member was not provided any 
supporting information as to why his ac-
cess was removed. A grievance was filed 
and taken to Arbitration that resulted in a 
favorable award and reinstatement. The 
grievant received over $90,000 dollars 
as a result of the arbitration but to this 
day still has not been made completely 
whole or reinstated to his position. With 
the approval and support of the West-
ern Territory and the Grand Lodge I am 
hopeful for a final resolution. 

Negotiations
Currently in negotiations with 

Zeiders Enterprises Inc, Penske Truck 
Leasing and several contracts represent-
ing Federal Employees. Coming up in 
near future are negotiations with Federal 
Marine & Defense, Cadman Inc, and 
Negotiation Preparation with the Lock-
heed group.

By Luke Ackerson

Since I began my career as a Union Repre-
sentative in 2009, I have been very involved in 
local, state and federal politics; mostly by neces-
sity as the Intalco Aluminum Smelter I worked 
at, was constantly under threat of closure due to 
high energy prices.  During that time period, I 
have seen a political shift in the support for orga-
nized labor, and not in the direction we want to 
see.  It goes without saying that certain political 
ideologies will never support labor unions and 
from time to time we have to remind our part-
ners in government that organized 
labor has a voice.

There are many issues facing 
us today that are extremely impor-
tant and it’s critical that Union’s 
ensure that we don’t get lost in 
the chaos.  Many of these issues 
have some degree of overlap, and 
that is where we find opportunity.  
A great example of a group that 
looks for that opportunity is the BlueGreen Al-
liance, an organization that has found a way to 
bring organized labor and environmental groups 
together to develop creative solutions to com-
plex issues.  

Recently, I worked directly with the 
BlueGreen Alliance to help create a pathway 
for the Intalco Smelter to restart and bring back 
700 jobs to our state.  The BlueGreen Alliance 
worked diligently to get bi-partisan support for 
a $10 million package for the smelter to pur-
chase technology that improves environmental 
compliance and production efficiency.  This col-
laborative effort demonstrates the possibilities 
when we find common ground.  

Our country is very politically divided at this 
period in our history, maybe more so than ever 

before.  Most issues fall to one side or the other 
of the traditional political party lines; but as I 
mentioned earlier there are degrees of overlap 
where we can find common ground.  In 2016, I 
was working on an effort to secure training and 
apprenticeship funding from the State of Wash-
ington and the Democrats were very focused on 
other issues.  I approached the Republicans who 
were very apprehensive at first, but eventually 
we were able to find that common ground.

Retain U.S. manufacturing jobs
We put all of the other differences aside and 

focused on that principle.  A couple of 
months later we had bi-partisan support 
for $3 million in training funds for our 
members

The political makeup of our Union 
membership spans the entire political 
spectrum; this can make it difficult to 
get support for a labor friendly candidate 
because all of the big issues come into 
play.  Again, we have to find the areas 

where we have common ground, because we 
will never find a candidate that lines up with all 
of our personal beliefs.

The middle class in the U.S. has decreased 
by 17% in the past 50 years; the wealth gap is 
growing at an unprecedented rate.  The only way 
to slow the growth of that gap and build back the 
middle class is with a comprehensive plan, that 
includes support for organized labor. The 2022 
mid-term elections are right around the corner, 
we need to ensure we are voting for candidates 
that support labor issues so that in 50 years our 
children and grandchildren have the same op-
portunities that we do.  Please take the time to 
research the candidates and find that common 
ground. If you cannot find it, consider running 
for office, we need labor friendly candidates.

By Steve Miller

There is so much going on that I could 
fill up the entire issue of this Evergreen 
Leader. Currently I have contract nego-
tiations in progress with Wash-
ington State Ferries, Pacific 
Fisherman, McDowell North-
west, Seattle School District, 
Issaquah School District, Lake 
Washington School District, 
Puyallup School District and 
will have the Shoreline School 
District this summer to negoti-
ate. With all that is going on, 
I want to continue on what was written 
last article and focus on two groups, 
Vigor Shipyard and Dentac at JBLM.

At Vigor, we had a difficult negotia-
tion and the employees were very close 
to going on strike. The end of March, 
five other members of the negotiating 
team from Metal Trades and I went to 
Portland for negotiations. These negoti-
ations were very tense but we were able 
to secure a number of language changes 
in the contract to include improvements 
on grievance handling, dirty work, over-
time, training and many improvements 
in union representation language. We 
also agreed to wage increases of $3.95 

over the next three years. We also bar-
gained for $2.9 million in retroactive 
pay (which they have never agreed to 
before), combined with a signing bonus. 
This was put to the members for a vote 

and passed. 
I will be honest to say that 

the Machinists had many ques-
tions and concerns about ne-
gotiations and there was also 
a lot of misinformation put out 
by the company. As a result of 
this, new stewards have stepped 
up and are actively working on 
fixing a number of long-stand-

ing issues that they face. We already 
have two grievances filed. One for loss 
of overtime and one for safety. We are 
re-establishing the labor management 
meetings with the Metal Trades, and we 
are making plans to re-establish the joint 
labor/management safety committee to 
include members, not just reps, taking 
an active role. This safety committee 
has not been functional for years, but 
our safety grievance is forcing the com-
pany to reestablish this line of commu-
nication. There are other issues that we 
are addressing, such as more equitable 
advancement policies and better com-
munications with the members. I cannot 

speak highly enough of the Machinists 
who stepped up to take an active role 
once the contract was ratified. 

The second area I want to focus on is 
Dentac at JBLM. I wrote in the last arti-
cle about how these employees stood up 
and took a lead in trying to fix the many 
issues they face. I want to give a shout 
out to these new stewards, Theresa Sulli-
van, Jodie Mitchel, Tina Posner, Lauren 
Hanson, and Tori Kanno. These ladies 
have taken on the many roadblocks that 
often happen in the federal sector. In my 
last article I wrote about six grievances, 
three discrimination complaints, and an 
Unfair Labor Practice against the com-
mand. I am very happy to report that all 
six of the grievances have been settled 
to the employees’ satisfaction. The dis-
crimination complaints were rolled into 
one larger complaint which included 
seven conditions that had to be met by 
the command. It was extremely difficult 
to even get a meeting with the command 
of Dentac; however, after making it 
clear that we intended to file all charges, 
they agreed to meet and we were able to 
come to an agreement on all seven of our 
demands.

Finally, I would like to acknowl-
edge our veterans during this Memorial 

Day season. Just like our Union has no 
strength without people stepping up to 
take action, our country would have no 
strength without the men and women of 
our Armed Forces. I am reminded of my 
father-in-law, Valentine Galasyn, whose 
parents were immigrants from Poland. 
He enlisted at age 17 during World War 
II, and then served during the Korean 
War. He used the GI Bill to earn his 
medical degree, then re-enlisted in the 
Navy. During the Vietnam War he served 
as a doctor on a hospital ship, the USS 
Sanctuary, off the coast of Vietnam. He 
still remembers the gruesome tasks dur-
ing that duty, including helicoptering 
into the jungle to retrieve wounded sol-
diers. When asked why he re-enlisted, he 
simply stated that this country had given 
him a lot and he felt it was his duty to 
give back. It is this type of commitment 
that makes our country strong. If not for 
those who have made this commitment 
or have paid the ultimate price and given 
their lives to protect our freedoms, we 
as a country would not be where we are 
today. One only has to look to Ukraine 
to see the need. I hope that we all take 
the time to remember their service, not 
just during Memorial Day, but through-
out the year.

Attention all IAM District 160 Members! 
The District is in the process of establishing a hiring list for the position of Business Representative.
Minimum Requirements: Member in continuous good standing of affiliated Local Lodges 
of District 160 for not less than two years. 
The Process: Resumes will be reviewed by the hiring panel. Qualified applicants will be in-
terviewed by a panel. The panel will determine a ranked hiring list based on multiple factors. 
Anyone meeting the minimum qualifications and wishing to apply for the position is asked to 
submit their resume and cover letter in writing via email or in person to: 
 IAM&AW District 160
 Lauren Durand
 9135 15th Place S., Seattle WA 98108
 Email: c/o Lauren@iam160.com 
Resumes must be received in the District 160 office no later than close of business on June 30th, 2022.


